4% ﬁn& POLICY - WORKPLACE VIOLENCE AND
- ¥V HARASSMENT STATEMENT

The management of Ketler Farms is committed to the prevention of workplace violence and harassment and is ultimately
responsible for the worker’s health and safety. Ketler Farms will take reasonable measures to protect our workers from
workplace violence and harassment from all sources.

As per the Occupational Health and Safety Act as of April 11, 2025, Workplace Violence is defined as:

The exercise of physical force by a person against a worker, in a workplace, that causes or could cause physical
injury to the worker

An attempt to exercise physical force against a worker, in a workplace, that could cause physical injury to the worker
A statement or behavior that it is reasonable for a worker to interpret as a threat to exercise physical force against
the worker, in a workplace, that could cause physical injury to the worker

As per the Occupational Health and Safety Act as of April 11, 2025, Workplace Harassment is defined as:

Engaging in a course of vexatious comment or conduct against a worker in a workplace that is known or ought
reasonably to be known to be unwelcome

It can involve unwelcome words or actions that are known or should be known to be offensive, embarrassing,
humiliating, or demeaning to a worker or group of workers, in a workplace. It can also include behavior that
intimidates, isolates, or even discriminates against the targeted individual(s)

Examples include offensive or intimidating comments or jokes, bullying or aggressive behavior, displaying or
circulating offensive pictures or materials, isolating, teasing, or making fun of a worker because of gender identity,
culture, race, ethnic origin etc. and workplace sexual harassment

Every person has the right to freedom from harassment and violence in the workplace by the employer or agent of the
employer or by another employee because of race, ancestry, place of origin, colour, ethnic origin, citizenship, creed,
sexual orientation, gender identity, gender expression, age, record of offences, marital status, family status or disability.

This policy applies to all employees, management, agents, contractors, suppliers, customers, distributors, visitors,

clients, delivery persons, volunteers, partners, family members or members of the public. Everyone is expected to

uphold this policy and to work together to prevent workplace violence and harassment. There is a Workplace

Violence and Harassment policy and program that implement this policy statement. It includes measures and

procedures to protect workers, a means of summoning immediate assistance and a process for workers to report

incidents or raise concerns.

Ketler Farms as the employer, will ensure this policy and the supporting program are implemented and maintained

and that all workers and supervisors have the appropriate information and instruction to protect them in the

workplace. Supervisors will adhere to this policy and the supporting program. Supervisors are responsible for

ensuring that measures and procedures are followed by worker and that workers have the information they need to

protect themselves.

Every worker must work in compliance with this policy and the supporting program. All workers are encouraged to

raise any concerns about workplace violence and harassment and to report any violent incidents or threats. There

will be no negative consequences for reports made in good faith and the origin of the report will be kept confidential

when required.

Management pledges to investigate and review all incidents and complaints of workplace violence and harassment in

a timely and fair manner, respecting the privacy of all concerned to the extent possible. If not resolved, the person

raising the concern is encouraged to contact higher or different levels of authority until the concern is investigated

and resolved. If you witness any type of physical violence or harassment you are required to contact Human

resources, any manager or supervisor, or a member of the Joint Health and Safety Committee immediately. You

can also call our Employee and Family Assistance Program line for mental health support.

The Workplace Violence and Harassment Policy is not intended to limit or constrain the reasonable exercise of

management functions in the workplace which includes progressive discipline for employees who have broken legal,

or company rules or have not performed to expected standards.
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Ketler Farms’ Workplace Violence and Harassment Policy should be consulted whenever there are concerns in the
workplace.
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